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“Direct your children onto the right path, 
    and when they are older, they will not leave it.” 

Proverbs 22:6 
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Children & Families Minister 
Job Description and Person Specification 

Overview 
Eastleigh Parish Church (EPC) is a lively & growing Anglican church in Eastleigh, Hampshire. Every 
Sunday we host 3 very different styles of congregation; from very traditional to extremely informal 
worship. 
 
We have never employed a full time Children & Families Minister before. You would be the first. 
 
All of the work that we currently run with children and families is led by volunteers. Leading them, 
and recruiting/training up new volunteers, we want you to establish a ministry that not only reaches 
out to people who don’t yet know Jesus, but also helps children and whole families live as obedient 
and fruitful disciples of Jesus. 
 
3 years ago, there were only a small handful of children who regularly came to EPC with their 
parents. Today, we have 30-ish children who worship as a part of this parish church. Lots more 
attend events during the week (at things like ‘Stay & Play’). 
 
We’re looking for someone who has a deep faith in God and who walks closely with Jesus who is 
able to lead our ministry with children and their families into a bright future. 

 
Summary of Details 

• EPC is seeking to appoint a full-time Children & Families Minister. 

• The salary is £17,550 to £20,000 per annum, dependent upon experience. 

• We seek a person who is an obedient disciple of Jesus Christ and is passionate about seeing 
children and whole families live as disciples of Jesus.  

• The successful candidate will have a strong love for the local church, be filled with the Holy Spirit, 
and be able to explain how they have been transformed by the renewing of their mind and how 
they do not live according to the patterns of this world (Romans 12:2). 
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Part One: Job Description 
 
Specific Expectations 
Eastleigh Parish Church (EPC) will expect the Children & Families Minister to: 

1. Establish an excellent network of relationships with parents/care-givers of children both 
within EPC and the wider community. 

2. Develop and make readily available a collection of resources for use in homes by 
parents/care-givers that help disciple children. 

3. Develop an excellent range of church-based activities for children and families (both 
outreach and disciple-making activities). This will include overseeing and developing further 
the Sunday morning and midweek provision (see Current Context and Provision below). 

4. Resource, train, teach and encourage parents to be the primary source of discipleship for 
their own children.  (I.e. place the focus of children’s ministry not on the operations and 
activities of EPC, but upon discipleship within the family home instead.) 

5. In addition to primarily encouraging home-based discipleship; resource, train, teach, and 
encourage children to become disciples of Jesus.  (I.e. provide excellent church-led activities 
for children & families; but as an addition to the primary focus being on the home.) 

6. Actively seek to reach out to non-Christian families and children; to encourage them to 
pursue the life of discipleship.  (I.e. place a very high value on reaching out to not-yet 
Christian children and their families.) 

7. Establish excellent modes of communication for keeping the EPC church family informed of 
progress and developments within the Children & Families Ministry, e.g. Facebook/social 
media, weekly newssheet, etc. 

8. Be responsible for ensuring that good systems are in place – and are properly used – for best 
practice within the Children & Families Ministry of EPC. This includes: Safeguarding, Health 
and Safety; attendance registers, etc. and will involve the use of the ChurchSuite operating 
system. (You will be well-supported by the PCC-appointed Safeguarding and Health and 
Safety officers.) 

9. Maintain and further develop EPC’s links with local schools and pre-schools. 
10. Develop a team of volunteers to help deliver all of the above. 
11. Work 46 Sundays per year. 

 
Oversight and Line-Management 

1. The Children and Families Minister will be working principally under the supervision of the 
Revd Ian Fletcher (Vicar) and Sue Fletcher (PCC member). 

2. By mutual consent with the Children & Families Minister, a Pastoral Supervisor will be 
appointed to help provide appropriate care for Children & Families Minister over-and-above 
regular line-management/supervision mentioned above. 

 
Further Notes 

1. A mobile ‘phone and laptop will be provided for your duties. 
2. A permanent appointment will be subject to satisfactory completion of a 3-month 

probationary period. 
3. One month’s notice may be given in writing by either party. 
4. Regular reviews will be conducted to help inform the ongoing development of the parish 

church and this role. 
5. The advice, feedback and ideas of the Children & Families Minister will be sought and 

encouraged over the efficient running, ministry and mission of EPC. 
6. Statutory holiday and benefits are provided, including the offer of a workplace pension. 
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7. Further details about EPC can be found at www.EastleighParish.com. 
8. The Ethos of EPC is detailed at the foot of this document for your information. 

 
Current Context and Provision 
In the past 2 years, EPC has been blessed to see a growing number of children attend church 
activities. We are looking for a person of gifting, leadership, and vision who already has a deep 
relationship with the Lord and a love of His Word to lead this ministry. 
 
We have several well-run groups for children and ‘tweenagers’. Parents and other care-givers are 
encouraged to disciple their own children, but only in general terms, and not with any great 
resources or significant help to back this up. Current groups include: 

Sunday mornings: 

• DJs (Disciples of Jesus). 8-12 children aged 6-13 attend most weeks. 

• Crèche+. 8-12 children aged 5 and under attend most weeks. 
Midweek: 

• VIP Lounge. 5-12 children aged 10-14 attend most weeks (this group is 
currently on ‘pause’, awaiting new DBS-checked volunteer leaders). 

• 30+ families attend numerous parent/baby/toddler groups throughout each 
week as a part of our Community Hub Activities. All are currently led by 
volunteers. 

 
Broader Hopes 
In time, we hope that the Children & Families Minister will be able to focus their ministry upon 
children aged 0-11 (up to school year 6).  We imagine that this will be possible when the size of the 
volunteer team grows to cope with the opportunities we have.  Until this is possible, the Children & 
Families Minister will be expected to serve a (small, but growing) number of children/young people 
that we currently have within the church family who are slightly older than this age category.  We 
would like the Children & Families Minister to encourage these young people (aged 11-15) to serve 
as team members in the children’s ministry. 

http://www.eastleighparish.com/
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Part Two: Person Specification 
 
Values 
The Children’s Minister will share these key values with EPC: 

1. Personal discipleship is more important than mere church attendance. 
2. Reaching out to the lost and actively seeking to make disciples is more important than 

providing a consumerist response to church members (I.e. we don’t want to run popular 
children’s groups at church at the expense of making disciples). 

 
Essential Criteria of the Successful Candidate 

Essential Criteria Explanatory Notes 

A personal commitment to a life of Christian 
Discipleship 

This post carries with it a ‘Genuine 
Occupational Requirement’ for the Children’s 
Minister. Must be a practicing Christian as 
described by the PCC’s Ethos Statement 
(detailed at the foot of this document) because 
they will be representing EPC to those who 
come seeking its Christian faith. 
 
This personal commitment includes being an 
obedient disciple of Jesus Christ, understanding 
how to be filled with the Holy Spirit, and a 
proven track-record of making disciples and not 
merely encouraging church attendance. 
 
At interview, a candidate may be asked to 
explain how they have been ‘transformed by 
the renewing of their mind’ and do not live 
‘according to the patterns of this world’ (see 
Rom 12:2). 
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Enthusiastic about, and committed to, the 
community and Ethos of EPC in both public 
ministry and private life 

Including have a strong love for the local church 
and being willing/able to model Acts 2:42 (‘be 
devoted to…’). 
 
Including being a member of the worshipping 
community of Eastleigh Parish Church, and a 
regular, committed, serving, member of one of 
the EPC congregations and willing to engage 
with all their traditions/congregations. 
 
Including taking a part in wider church-family 
life (see footnote 1). 

 
 
 
Good Bible knowledge, and a passion for the 
Bible, its teaching and personal application  

Including holding an orthodox understanding of 
Christianity & Scripture, including on 
contemporary issues. 
 
Including being teachable and able to teach 
(2Tim 2:2). 
 
Including agreeing with ‘Appointing Reliable 
People’ document (included in applicant pack). 

A well-developed prayer life and sense of 
personal spirituality 

Including knowing how/where they are 
fed/resourced spiritually. 
 
Including being able to maintain a private 
prayer life and lead public prayers.  
 
Including being able to model and encourage 
best practice in prayer ministry, including the 
laying of hands, sharing words of knowledge; 
and leading teams of people who exercise 
those ministries and encouraging new leaders.  

DBS-Checked 

Must be willing to submit to a DBS Check and to 
complete the appropriate level of safeguarding 
training and, complete the Church of England 
Confidential Declaration Form. 

Existing knowledge and awareness of 
Safeguarding 

At interview, a candidate will be asked to 
provide evidence of attending safeguarding 
training courses. 

Love of people; families and children in 
particular 

Through references and at interview, the 
candidate may be asked for evidence of their 
voluntary / previous engagement with children 
and about their ministry to / with them. 

                                                 
1 By this, we mean that they will show a general willingness to attend many social events, such as the Harvest 

Barn Dance or Summer BBQ, as well as certain ‘whole-church’ prayer events. We would hope that the 

successful applicant would want to join a Discipleship Group in order to help further develop their own 

discipleship. 
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Ability to work well both in teams and alone At interview, the ability to maintain one’s 
ministry alone may be discussed. 

Ability to recruit train and maintain a 
volunteer workforce 

 

Ability to prioritise well Including excellent timekeeping and personal 
management skills. 

Polite & personable nature with good 
communications skills 

Includes being able to give and receive helpful 
instruction and feedback. 
Includes a good standard of written and spoken 
English. 

Good awareness of issues surrounding health 
& safety in the context of public service 

 

Self-awareness 

Is aware of personal gifting/strengths, and 
areas of weakness. Is able to recognise the 
impact that personal upbringing / experiences 
may have had upon oneself / one’s worldview 
and on others.  

Willingness to operate within the terms of 
EPC’s policies and procedures 

See Parish Handbook for further details 
(available upon request). 

 

Desired Criteria Further Notes 

Competent IT skills  Competent use of electronic media; including 
desk top publishing, and at ease with the use of 
the world-wide-web, and social media (e.g. 
Facebook and Twitter, etc.). 

Budgeting skills  Able to plan ahead financially and make good 
use of limited financial resources. 

Biblical training to undergraduate or higher 
standard 
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Part Three: Ethos 
 
Ethos of Eastleigh Parish 
In order to help direct the overall mission, purpose, and vision of EPC, the PCC has adopted the 
following Ethos Statement: 
 
"The Benefice of Eastleigh (in the Church of England Deanery of Eastleigh and Diocese of Winchester) 
is part of the One, Holy, Catholic and Apostolic Church, worshipping the one true God; Father, Son 
and Holy Spirit.  The Benefice of Eastleigh professes the faith uniquely revealed in the Holy Scriptures 
and set forth in the catholic creeds, which faith the Church is called upon to proclaim afresh in each 
generation. 
 
All activities and operations of The Benefice of Eastleigh will adhere to this ethos." 
 
 
 

Part Four: General Notes 
 

1. For an informal conversation about this post, please contact the Vicar, Revd Ian Fletcher, on 
07809 668 118 or email ian@eastleighparish.com 

2. Completed application forms should be sent to office@eastleighparish.com 
3. You are warmly invited to visit Eastleigh Parish Church. If you require accommodation to facilitate 

your visit, please mention this to the Vicar, Ian. 
 

 
And Finally… 
Thank you for taking the time to read this document. If you came to work at EPC, we’d do all that we 
could to help you grow in your own walk with the Lord, and in your ministry skills and giftings, and pay 
a good wage too. In return, we’d like to find someone who is passionate about Jesus and helping 
children & their families know Him better and make Him better known. If you think this could be you, 
get in touch. We need your help! 
 

mailto:ian@eastleighparish.com
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